SOUTHAMPTON HEALTHY SCHOOLS-
 Policy Guidance Document
SMOKE FREE SCHOOL POLICY
* Items in red are for individual schools to select as appropriate.
AIM
· To create a smoke free school environment.

Objectives

· To ensure that smoking does not take place on site.

· To protect staff, students and visitors from the effects of tobacco smoke.
· To support smokers who want to stop smoking.

· To deliver interventions, as part of the wider curriculum, to prevent the uptake of smoking.

· Attach an Action Plan (if appropriate)
Guiding Documents

· National strategies: “A Smokefree Future, DoH 2010”, “Every Child Matters” DoH 2003, “Choosing Health, Making Healthy Choices Easier” DoH 2004. “School – based interventions to prevent the uptake of smoking among children and young people.” NICE 2010.
· National Healthy School Standard

· Southampton City Council: SCC operates a No Smoking Policy, Implementation of smoke free legislation in Southampton, July 2007.
· Health and Safety at Work Act (1974)
· The Health Act (2006) : Regulations on smoke free legislation came into effect on 1st July 2007

Links to wider School Policies

For example: Health and Safety, PSHE & Science curriculum, Drugs Education, Behaviour Policy, Healthy Schools.
Scope/Boundaries

This policy applies to all students, staff, visitors and members of the public,

   “…for any purpose, at any time” 
(“School-based interventions to prevent the uptake of smoking among children and young people” NICE 2010)
The policy will apply to all activities held in the school including before and after school sessions and any events / meetings organised by the school. This includes parents / carers who will be requested to refrain from smoking on the school grounds. Smoking will not be permitted in any part of the school premises, within the entrance area or on land adjacent to the school buildings such as car parks, garden areas and walkways. Nor in vehicles owned, hired or leased by the school. There will be no designated smoking areas provided within the school premises.

Staff Guidance

The school has a duty of care under the Health and Safety at Work Act (1974) to provide a healthy work environment.

The Health Act 2006 requires:

· Indoor workplaces to be smoke free and for smoke free signage to be placed at all entrances.

· As the workplace is smoke free, this will be made clear in the staff handbook, school prospectus and website. All new appointments should be made aware of this policy during the recruitment process.

· Staff should provide non smoking role models to pupils and as such are required not to smoke in the sight of pupils. The spirit of this policy will also apply to all employees while exercising direct responsibility for pupils during off site activities such as sports events and residential trips.
· Non Compliance of this policy will result in a verbal warning from the Head Teacher while persistent non compliance could result in disciplinary action.
· Support will be made available for staff who wish to stop smoking through advice, information and referral to Quitters Service through notice boards, school website, Health and Welfare staff.
· Referral to the School Stop Smoking Service provided on site by trained members of staff.
· The provision of NRT, as appropriate, from a trained member of staff.
Student Guidance

· Students will not be permitted to smoke during the school day, either on the premises or the immediate vicinity.
· Students will be discouraged from smoking in uniform out of school hours at any time.

· Students will not be permitted to smoke in uniform on the journey to and from school.

· Distributing or selling cigarettes or tobacco products on the school premises will not be permitted.
· Non compliance of this policy will result in….for example…
· Attendance at Smoking Information Detention Session – compulsory for 1 session to include information and knowledge on smoking.

· Subsequent sessions to include delivery of detention session to peers.

· Letter home to parents/carers re: student smoking plus promote local quitters groups for family members.
· Letter home and parent/carer invited to attend session with student after school.

· Support will be made available for pupils who wish to stop smoking through advice, information and referral to Quitters Service through notice boards, school website, and Health and Welfare staff.

· Referral to the School Stop Smoking Service provided on site by trained members of staff.

· The provision of NRT, as appropriate, from a trained member of staff.
Smoking Prevention
· The school will integrate information about the health effects of tobacco use, as well as the legal, economic and social aspects of smoking into the curriculum. This could be/ is an integral part of a range of subjects including biology, chemistry, citizenship, geography, mathematics and media studies. (See/ refer to sample SOW/ PSHE / Science Curriculum.)
· Activities that aim to prevent the uptake of smoking to be included /are included as part of the PSHE (drugs ed) and linked to Healthy Schools Status.
· Some activities/ other activities may include working with local health partners and be delivered in a variety of different methods by adults and peer educators both in class and informally outside the class. 
Smoking Cessation
Outline provision in your school (insert examples)
· Information on the local Quitters Stop Smoking Service will be readily available.
· Pupils / staff / parents can attend the school based Quitters support/ group, where available.
· Information will be available for parents / carers at Parents Evenings.
Staff Training
Outline provision in your school, for example
· All staff who involved in smoking prevention and cessation will be provided with suitable training.

Policy Enforcement
Outline provision in your school:

· All staff to be responsible and will forward names of pupils violating the policy to the School Stop Smoking Advisor
· Pupils smoking on site will be managed through the Behaviour Policy Referral System.
· SMT will be responsible.
· Gain parental support for policy

Monitoring
The policy will be agreed by the school governing body.

Give details of person with lead responsibility for monitoring the Policy, including name, title, dates for review, etc. For example:
The Head teacher and A.N.Other to monitor and review bi annually.
Consultation and Communication
· Parents/carers will be informed and consulted through news letters, text messages, websites and the usual means of communications.
· Staff will be informed and consulted through Staff briefings/ meetings.

· Pupils will be informed and consulted through tutor groups, assemblies, school council, and notice boards.
· The policy is to be made available in large print and different languages to meet the school community needs.
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(Southampton Healthy Schools Team (HMD) Developed July 2010)
